


SHIRAZ MIRZA COMMUNITY HALL TRUST’S SAFEGUARDING POLICY AND PROCEDURES
Introduction
The Board of Shiraz Mirza Community Hall Trust (hereinafter called “the Board) has a duty to safeguard vulnerable users of the community hall and its premises and those who may come into contact with vulnerable users. The Board should respond to any concerns they may have regarding the physical, sexual, emotional or psychological safety of a vulnerable person or concerns relating to discriminatory or financial violation or exploitation of a vulnerable person. 
Purpose
The purpose of this Safeguarding Policy is to:
· To protect all vulnerable persons, children and adults, regardless of gender, ethnicity, disability, sexuality, religion or faith who use the Community Hall. 
· To provide the Trustees, staff and volunteers with the principles and procedures of this safeguarding policy.
· For the Board to recognize the importance of ensuring the safeguarding and welfare of all users of the Community Hall.
Procedures for Safeguarding
· Trustees, staff, contractors and volunteers are not allowed unsupervised access to children or vulnerable adults who use the Community Hall.
· The Board will endeavour to keep the premises safe for use by vulnerable persons. 
· All trustees, contractors and self-employed working for the Trust must be DBS checked and this must be checked every 3 years.  
· Group and individual hirers of the Community Hall are responsible for their own safeguarding arrangements. Hirers of the Community Hall attended by vulnerable persons, confirm by signing the terms and conditions hirer’s application form, they have an appropriate safeguarding policy in place.  Hirers of such activities must disclose their safeguarding policy to the Board upon request. Use of the Community Hall may be refused where adequate protection for such vulnerable persons cannot be demonstrated to the Board’s reasonable satisfaction. A copy of this policy will be displayed in the on the Trust’s web site.
· If the Community Hall is used by more than one hirer, the attention of hirers is drawn to the need to ensure the vulnerable persons are supervised when using the toilet.
· Hirers of groups which serve under 3, 3 – 5, and 5 – 11 age groups must follow the OFSTED guidelines for levels of supervision
https://www.gov.uk/government/publications/ofsted-safeguarding-policy
· Any concern disclosed to a hirer of the Community Hall must be reported to the hirer’s named Safeguarding Person as soon as possible and their procedures for safeguarding must be followed and recorded.
· If a hirer of the Community Hall has concerns about the behaviour or actions of anyone associated with the Board, the hirer should immediately inform the Booking Manager of the Community Hall at (email address) and the Chairman of the Board at (email address). 
· Any person making relevant disclosures to the Board must fully co-operate with the Board and any relevant authority in dealing with the complaint. Confidentiality cannot be promised where an individual may be in danger of any form of abuse. The Board may, without reference to any person, seek assistance from or make a referral to any competent authority for them to advise or take further action. 
· This policy should be reviewed annually.

Shiraz Mirza Community Hall Trust’s Whistle Blowing Policy
The Board of Shiraz Mirza Community Hall Trust will protect any individual making a referral to a Trustee or member of staff. Should the individual making the referral feels that insufficient action has been taken by the Board, they should inform the Chairman of the Board without the fear of repercussions.
The Board will:
· Protect the individual making a referral so there is a culture of informing without reprisal or negative consequence
· As far as possible, protect the anonymity of the individual (except where doing so could endanger another individual)
· Keep accurate records
· This policy should be reviewed annually.

The Shiraz Mirza Community Hall Trust’s Safeguarding and Whistle Blowing policies were adopted by the Board at it’s meeting held on 13 October 2025, to be reviewed in October 2026.









